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Prevent Duty (Anti-Radicalisation) Policy Statement  

March 2023 

Ursula Taylor C of E School is fully committed to safeguarding and promoting the welfare of all its pupils. As a school 
we recognise that safeguarding against radicalisation is no different from safeguarding against any other 
vulnerability. At Ursula Taylor C of E School all staff are expected to uphold and promote the fundamental principles 
of British values, including democracy, the rule of  law,  individual  liberty  and  mutual  respect,  and  tolerance  of  
those with  different  faiths  and beliefs.  
 
This policy has due regard to all relevant legislation and statutory guidance including, but not limited to, the 
following: 

 Children Act 1989 

 Education Act 1996 

 Counter-Terrorism and Security Act 2015 

 Childcare Act 2006 

 Data Protection Act 2018 

 UK GDPR 

 DfE ‘The Prevent Duty’ 2015 

 HM Government 2021 ‘Revised Prevent duty guidance: for England and Wales. 

 DfE 2022 ‘Keeping Children Safe in Education’ 

 DfE 2018 ‘Working Together to Safeguard Children.’ 

 Home Office 2021 ‘Channel Duty guidance; protecting people vulnerable to being drawn into terrorism’ 

 

 

LINKS TO OTHER POLICIES  

The Ursula Taylor C of E School Prevent Duty (Anti-Radicalisation) policy statement links to the following policies:  

 Safeguarding and Child Protection Policy 

 Equality Policy and Objectives 

 Anti-Bullying Policy 

 Behaviour and Discipline Policy 

 Whistle-Blowing Policy 

 Data Protection Policy 

 E Safety and Acceptable use Policy 

 

AIMS AND PRINCIPLES  

The aims of this policy statement are to ensure that staff are fully engaged in being vigilant about radicalisation; that 

they overcome professional disbelief that such issues will not happen here and ensure that we work alongside other 

professional bodies and agencies to ensure that our pupils are safe from harm.  

The principle objectives are that:  
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 All  governors,  teachers,  teaching  assistants  and  non-teaching  staff  will  have  an understanding of what 

radicalisation and extremism are and why we need  to be vigilant in school.  

 All  governors,  teachers,  teaching  assistants  and  non-teaching  staff  will  know  what  the school policy is 

on Prevent / anti-radicalisation and extremism and will follow the policy when issues arise.  

 All parents and pupils will know that the  school has policies in place to keep pupils safe from  harm  and  

that  the  school  regularly  reviews  its  systems  to  ensure  they  are appropriate and effective.  

DEFINITIONS AND INDICATORS  
 
Radicalisation is defined as the act or process of making a person more radical or favouring of extreme or 
fundamental changes in political, economic or social conditions, institutions or habits of the mind.  
Extremism is defined as the holding of extreme political or religious views.  

 
PROCEDURES FOR REFERRALS  

Although serious incidents involving radicalisation have not occurred at Ursula Taylor C of E School to date, it is 

important for us to be constantly vigilant and remain fully informed about the issues which affect the region in which 

we teach. Staff are reminded to suspend any  professional  disbelief  that instances  of  radicalisation  ‘could  not  

happen  here’  and  to  refer  any  concerns  through  the appropriate channels. 

Safeguarding Officers: 

Mrs Vicki Morrall, Designated Safeguarding Lead and Headteacher 
Ms Kate Hall, Deputy Designated Safeguarding Lead and Deputy Headteacher 
Mrs Hannah Lee, Deputy Safeguarding Lead and SENCo 
Mr Jacob Matthews, Deputy Safeguarding Lead 
Miss Sam Wintle, Safeguarding Team 
Mrs Lindsey Hollis, Safeguarding Team 
Mrs Tracy Harte, Safeguarding Team and Active Kids Leader 
Mr Dale Ashpole, Safeguarding Governor 

 

GOVERNING BOARD RESPONSIBILITIES 

 Ensuring the appropriate measures are in place to protect pupils from radicalisation.  

 Ensuring the Prevent duty is seen as part of the school’s wider safeguarding duties. 

HEADTEACHER RESPONSIBILITIES 

 The overall implementation and management of this policy. 

 Ensuring every staff member is familiar with the scope of this policy. 

 Ensuring pupils are taught about British values through the curriculum. 

 Ensuring the school is a safe space in which pupils can understand and discuss sensitive topics, including 

terrorism and extremism, and are able to challenge these ideas. 

 Undertaking a risk assessment to determine whether pupils are at risk of being drawn into terrorism. 

 Identifying extremist risks in the local area. 

 Ensuring any visitors and speakers at the school are appropriate and vetted prior to them having access to 

pupils. 

DSL AND DDSL RESPONSIBILITIES 

 Handling any referrals to the Channel programme and supporting staff who make referrals to Channel. 

 Following up any referrals made to the Channel programme. 

 Providing advice and support to staff on protecting pupils from the risk of radicalisation. 
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 Delivering staff training on the Prevent duty. 

 Working with external agencies to support pupils at risk of being drawn into terrorism. 

 Providing guidance to other staff members to help them support pupils at risk of being drawn into terrorism.  

 Understanding local procedures for making a Prevent referral and making Prevent referrals where 

appropriate.  

 Considering if it would be appropriate to share any information with a new school or college in advance of a 

pupil leaving, e.g. if the pupil is currently receiving support through the ‘Channel’ programme and the 

information would allow the new setting to have support in place for when the pupil arrives. 

STAFF MEMBERS RESPONSIBILITIES 

 Being alert to the risk factors of extremism and radicalisation and any changes in a pupil’s behaviour which 

could indicate that they may be in need of help or protection. 

 Raising any concerns with the DSL (or any deputies, in their absence). 

 Notifying the DSL (or any deputies, in their absence) when they make any referrals to the Channel programme. 

 Engaging in staff training on the Prevent duty. 

 Using their professional judgement to identify pupils who may be at risk of radicalisation and acting 

proportionately. 

MAKING A REFERRAL 

In accordance with the school’s Child Protection and Safeguarding Policy, if any member of staff has any concerns 

about a pupil, they will raise this with the DSL. 

Parents will be contacted to discuss the issue and investigate where there are any mitigating home circumstances, 

unless doing so would put the pupil at further risk of harm. A decision will be made at this meeting to determine 

whether a referral should be made to the Channel programme. In most cases, the DSL will refer the case to the 

Channel programme where there is a radicalisation concern, as appropriate. 

Staff members may make referrals to the Channel programme if they deem it necessary – the DSL will be notified in 

all cases and will support staff members who do so. Staff members will be informed that they may be asked to 

attend a Channel panel to discuss the pupil who has been referred to determine whether support is required. The 

LA’s Channel panel will decide which support, if any, is required and arrange for this support to be implemented. 

The DSL will follow up any referrals and the pupil will be monitored for a period of time to determine whether there 

have been any changes in behaviour. Parents will be consulted during this period, unless doing so would put the 

pupil at further risk of harm. 

If any concerns are raised, the DSL will contact the Channel programme to discuss further steps. 

The DSL will record and retain all incidents for school records in accordance with the Data Protection Act 2018 and 

the UK GDPR, as outlined in the Data Protection Policy. 

THE ROLE OF THE CURRICULUM  

Our curriculum promotes respect, tolerance and diversity. Children are encouraged to share their views and 

recognise that they are entitled to have their own different beliefs which should not be used to influence others. 

Our PSHE (Personal, Social and Health Education), Citizenship and SMSC (Spiritual, Moral, Social and Cultural) 
provision is embedded across the curriculum, and along with our foundation as a distinctly Christian School, which 
underpins the ethos of Ursula Taylor C of E School. It  is  recognised  that  children  with  low  aspirations  are  more  
vulnerable  to  radicalisation  and therefore we strive to equip our pupils with confidence, self-belief, respect and 
tolerance as well as setting high standards and expectations for themselves. Children are regularly taught about how 
to stay safe when using the Internet and are encouraged to recognise that people are not always who they say they 
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are online. They are taught to seek adult help if they are upset or concerned about anything they read or see on the 
Internet.  

 
Through our social, moral, spiritual and cultural programme, the school will: 

 Enable pupils to develop their self-knowledge, self-esteem and self-confidence. 

 Enable pupils to distinguish right from wrong and to respect the civil and criminal law of England. 

 Encourage pupils to accept responsibility for their behaviour, show initiative, and to understand how they can 

contribute positively to the lives of those living and working in the locality of the school and to society more 

widely. 

 Enable pupils to acquire a broad general knowledge of, and respect for, public institutions and services in 

England. 

 Further tolerance and harmony between different cultural traditions by enabling pupils to acquire an 

appreciation of, and respect for, their own and other cultures. 

 Encourage respect for other people. 

 Encourage respect for democracy and support for participation in the democratic processes, including respect 

for the basis on which the law is made and applied in England. 

STAFF TRAINING  

Through INSET opportunities in school, we will ensure that our staff are fully aware of the threats, risks and 
vulnerabilities that are linked to radicalisation; are aware of the process of radicalisation and how this might be 
identified early on. 
 
Mrs V Morrall has attended CPD on ‘The Prevention of Radicalisation – Train the Trainer’ and has cascaded this 
training to all members of staff. Staff receive an annual update of the ‘Prevent’ agenda and how to report any 
concerns to DSL staff or directly to the Police where required. 

 
POLICY REVIEW  

The Anti-Radicalisation policy statement will be reviewed annually as part of the overall Safeguarding and Child 

Protection annual audit and policy review. This review will be completed by the Headteacher / DSL. 

March 2023 


